Information At-A-Glance

Applicant Name: Research Foundation/CUNY on behalf of the College of
Staten Island/CUNY
Applicant Address: 2800 Victory Blvd, Staten Island, NY 10314-6609

Organization Type:

RF-501 (¢)(3) Non-profit corporation
Chartered by the State of New York 1963

Controller’s Office/Post-Award:

Gavita Harris, Chief Financial Officer
230 West 41% Street

Research Foundation/CUNY

New York, NY 10036-7296

(212) 417-8580

Chief Financial Officer:

Gavita Harris

Authorizing Official:

Laxmi Ramasubramanian, PhD
Associate Provost for Faculty Success
Grants Officer

Sponsored Research Office:

Priscila Villacis, Associate Director
Priscila.Villacis@csi.cuny.edu

Office of Sponsored Programs and Research
2800 Victory Blvd., 1A-211

Staten Island, NY 10314-6609

(718) 982-2254

Employer ID/Taxpayer ID:

1-131988190-A1

Entity Identification Number:

1-131988190-A1 CSI: 13-3893536

UEI (Unique Entity Identifier) a/o 3/2022
RF obo CSI: L63BKBLD2L.H4
CSI (TL): ZKQSANE1FB93

DUNS # not used anymore

NYS Charities Registration No:

For RF: 21-37-20

NYSED Agency Code: 353100 83 2010
RF’s NYS Vendor ID #: 1000012607
RF’s NYC Dept. of Education Vendor ID: RFC988190
NSF Organization Code: 0026989000
NYC vendor ID for the RF 0000769575
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Information At-A-Glance

FWA Registration: (Human Subject
Assurance)

FWA00003623 (No “FWA’ in G.gov, use only the ##s)

IRB Registration: (for CSI, under ‘FWA’
heading)

IRB0000146

OLAW Assurance: D16-00422 (A-3718-01) (Expires on July 31, 2027)
Congressional District: RF: NY-010 CSL: NY-011

State Senate District: RF: 30 CSI: 24

Assembly District: RF: 67 CSI: 63

E.U. PIC#: 967270421 City University of New York (CUNY)

Indirect Cost Rate: 64.70% - Federal Base = Salaries + Wages + Fringe Benefits

(Also referred to as the Facilities &
Administrative [F&A] Rate, or Overhead)
Negotiated Indirect Cost Rate Agreement:
Date of Agreement:

Fringe Benefit Rates:

U.S. Department of Health and Human Services (DHHS)
December 24, 2024

*Full time employees
and Part Time
employees working
more than 38 hours per
pay period

*Part time employees
working 38 hours or

35% plus MTA a/o 4/1/23

8% plus MTA a/o 4/1/22

less per pay period

Released time (% 49.4% (Eftective 7/1/24)

effort) 51.2% (Effective 7/1/25)

Summer Salary 24.9% (Summer 2024)
24.5% (Summer 2025)

March, 2025




